AGENDA
REGULAR MEETING OF THE BOARD OF EDUCATION
SPARTA COMMUNITY UNIT DISTRICT NO. 140
Sparta Lincoln School
February 12, 2026
7:00 p.m.

1. Call Regular Meeting to Order, Roll Call, Recite Pledge of Allegiance 
2. Public Comments (blue card requests)
3. Approve Minutes
4. Consent Items
a. Bills and Payroll
b. Meetings and Conferences
I. March 12, 2026 – Regular Board Meeting at Sparta Lincoln School 7 p.m.
5. Reports and Discussion/Action Items
a. Administrators’ Report
I. Principals
II. Superintendent
b. Board Committee Reports
	c.	Other
I.	Discuss/Approve Preliminary School Calendar for the 2026-2027 School Year – 
II.	Discuss/Approve the Bid for Sealcoating
6. Proposed Policies
Adoption of Policies:  Board of Education Policy #2:120 Board Member
Development; #2:150 Committees; #2:270 Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited; Operational Services Policy #4:10 Fiscal and Business Management; #4:30 Revenue and Investments; #4:140 Waiver of Student Fees; #4:190 Targeted School Violence Prevention Program; General Personnel Policy #5:90 Abused and Neglected Child Reporting; #5:190 Teacher Qualifications; #5:200 Terms and Conditions of Employment and Dismissal; Professional Personnel Policy #5:220 Substitute Teachers; #5:280 Duties and Qualifications; Educational Support Personnel Policy #5:300 Schedules and Employment Year; Instruction Policy #6:20 School Year Calendar and Day; #6:40 Curriculum Development; #6:60 Curriculum Content; #6:160 English Learners; #6:210 Instructional Materials; #6:260 Complaints About Curriculum, Instructional Materials, and Programs; #6:280 Grading and Promotion; #6:300 Graduation Requirements; #6:315 High School Credit for Students in Grade 7 or 8; #6:320 High School Credit for Proficiency; Students Policy #7:150 Agency and Law Enforcement Requests; and #7:290 Suicide and Depression Awareness and Prevention 
7. Late Items
8. Closed Session	
9. Action on closed session matters
a. Employment of Personnel
I. Consider Resignations of Certified and Non-Certified Personnel 
II. Consider Administrative Contracts 
III. Consider Employment of Certified Personnel 
IV. Consider Employment of Non-Certified Personnel
V. Consider Approval of Extra-Curricular Coaches/Sponsors/Volunteers
VI. Consider Dismissal of First-Year and Second-Year Probationary Teachers
c.	Other 
10.	Adjournment
